
INTERNET 
FORM NLRB-501 

(11..94) 

FORM EXEMPT IJNOER~ U.S.C. 3512 

DO NOT WRITE IN TtiiS SPACE 

INSTRUCTIONS: 

UNITED. STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER Case I Date Filed 

25 -CA-30216 1/12/07 

File an original and 4 copies of this charge with NLRB Regional Director for the region In which the alleged unfair labor practice 
occurred or is n"'"'r oinn 

a. Name of Employer 

Hug1·1ey Inc. / Carmel Concrete Pn Jducts 

c. Address (street. cily. State. 21P. 

12368 Hancac~ Street 

r. Type of Establishment (factory, mine, wholesaler, etc.) 

Ccmc .ret:e Read mfx 

d. Employer Represemative 

Scott Hugl1ey 

g. Identify Principal Product or Service 

concre e 

b. Number of Wollrers Employed 

41 

e. Telephone No. 
3 l 7 .. 57 3 ·-54 0 0 
Fax No. 

h. The above-named employer has engaged In and Is enga.ging In unfair labor practices within the meaning of Section 8(a), subsections (1) and (TJst 
subsection~ 11& _L 3 ) . of the National labor Relations Act, and these unfair labor 
pracHces are unfair practices affecting commerce Within lhe meaning of the Act. 

2. BasiS of Ule Charge forth a Clear and concise statement of th~t fscts constitlltlng th~t aHegsd untslr labor praQ/ces.) 

S j nee or on about , 2006 tl'1 e abcnre named e mployer 
of fj c e r s en a g e n t s a n d 1: e p r e s e n t a t j \1 e s d i s c r j m i n a t: o r i l y 
discharged because of act:iviUes in and o r 
urdcm protected actlvJ t;jes . 

By t he above and other acts, th e above-naml!d employer has~nterfered with, restrair>ed, aod coercl!d employees in the exerc ise of the rights 
guaranteed In section 7 or the Act. 

3. Full name or party filing charge (if labor organization, give rug nama, indudirlg local name and number) 

(b) (6). (b) (7)(C) 
<Ia. Address and number, city, State, and ZIP Code) 

(b) (6), (b) (7)(C) 
5. Full name or nal!onal or international labor organization or which it is an affiliate or constituent unct (to fi/Jed in when charge is filed by a labor organization) 

- -·· - ---- - - -----------------------1 
5. DECLARATION 

above charge and that the statem ents are true to t he bes1 of my knowledge and belief. 

By ·-
(S { kinch 1 1 f I (TitJe.if any) 

Address _ (b) (6), (b) (?)(C) 
Date 

WILLFUL FALSE STATEMEI\ITS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMEI\IT (U.S. CODE, TITLE 18, SECTIO~ i001) 



FORM NLRB·501 FORM EXEMPT UNDER 44 USC 3512 ... 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD Case 

DO NOT WRITE IN THIS SPACE 
Date Filed 

CHARGE AGAINST EMPLOYER 25 - CA-30227 01/16/07 

c Address state. code) 

14 9 S yearn or Lane, Mooresvi lie, fN 4615 8 

f. Type of 

factory 

d. Representative 

Tom Burton 

g. product or service 

reinforcing rods 

b. Number of 

approx. 35-40 

e. Telephone No. 

(317) 834-3434 

Within the rneanmg of sections B(a). (1) and (31 of the 
nr;,,rJir.,~s are unfair p:actices affecting commerce within the meaning of the Act 

of the Charge (set forth a clear and concise statement of the facts constituting the 

(b ) (6 ). (b ) (7 )(C ) On or about 2006, the above named Employer 
complained about the routine maintenance of machines that employees 
other protected concerted activities. 

5. II name of national or mternattonallabor organization 
by a labor organization. 

6. DE 

because I 
I engaged in 

rPinri~ read the above charge and t/latthe statements are true to the best of my knowledge and belief. 

I b > I 

(b) (6 ). (b ) (7 )(C Title An IndiVIdUal 

eep No. Date /- /2.-D / 
(b ) (6 ). (b ) (7 )(C ) tiMMMWJ! 

WILLFUL STATEMENTS ON THIS CHARGE CAN BE RISONMENT 
(U.S. CODE, TITLE 18, SECTION 1001) 

~ 



FORM NLRB-501 FORM EXEMPT UNDER 44 USC 3512 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

I .. DO NOT WRITE IN THIS SPACE 

Case Date Filed 

CHARGE AGAINST EMPLOYER 25-CA-30228 01/ 16/07 

a. b . 

Ambassador Steel approx. 35-40 

c. , state, ZIP code) d. 

149 Sycamor Lane, Mooresville, IN 46158 Tom Burton (317) 834-3434 

. wholesaler. etc.) 

factory 

h. The employer engag the meaning of sections B(a}. (1) and (3) 
Natrona! Labor Relations Act, an(l these unfair labor practices are unfair practices affecting commerce within the meaning of the Act 

2. 

On or about 
complained a 
activities. 

(set forth a clear and statement of the facts constituting the 

2006, the above named Employer terminated 
repairs and safety of equipment and engaged 

unfair labor practices) 

becaustll 
concerted 

By the above and other acts, the above-named employer has interfered with, restrained, and coerced employees '" the exercise of the rights 
in Section of the Act. 

5. name or international labor organization 
by a labor organization. 

Title An Individual 

Tete hone No oaty-/.Z-0? . 
(b) (6), (b) (7 )(C) 

I 



FORM NLRB-501 FORM EXEMPT UNDER 44 USC 3512 

a. Name 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

Firsr Search Technology 

c. state, ZIP code) 

11925 E. 65th Street, Suite 12, Indianapolis, IN 
46236 

l DO NOT WRITE IN THIS SPACE 

Case 
25-CA-30231 

Date Filed 
01/19/07 

d. Employer Representative 

Ross Olsby 

g Identify 

data control 

b Number of workers employed 

e. Telephone No. 

(317) 823-3500 

the 

(b) (6). (b) (7)(C) 
~ On or abou 006, the above named Employer terminated becauselll complained 

about working conditions and engaged in other protected concerted acti 

By the above and other acts, the above-named employer has interfered with, reslra1ned, and coerced employees In the exercise of the rights 
7 of 

(b) (6), (b) (7)(C) 

5. Full name of 
by a labor organization. 

By 
SIQ 
Address 

(b) (6), (b) (7)(C) 

WI 

be 

name and number) 

t I 

labor organ1zation in when charge 

the above charge and that the statements are true to the best of my knowledge and belief. 

litle An Individual 

Date 1jt~.{ol 

' 
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FORM NLRB-501 FORM EXEMPT UNDER 44 USC 3512 
UNITED STATES OF AMERICA 

NATIONAL LABOR, RELATIONS BOARD 
l DO NOT WRITE IN THIS SPACE 
Case Date Flied 

CHARGE AGAINST EMPLOYER 25 - CA- 30233 01/22/07 

a. of Employer 

Fi rst Search Technology 

c. Address (street, state, ZIP code) 

11 925 E. 65th Street, Suite 12, Indianapolis, IN 
46236 

has 

d. Representative e. Telephone 

Ross Olsby (317) 823-3500 

• g. 

data control 

and these unfair labor practices are unfair practices affecting commerce within the meaning of the Act. 

2. B<!sis of the Charge forth a clear an(! cor'lcise statement of the practices) 

employed 

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) On ot about 2006, the above named Employer terminated becauselll 
complained about working conditions and engaged in other protected concerted acttvJhes. 

By the above and other acts, the above-n11med employer has i'nterfered with, restrained. and coerced employees in the exercise of the rights 
the Act. 

(It labor organization, 

- · I I I I - .: I 

(b) (6), (b) (7)(C) 
' 

(U.S. CODE, TITLE 18, SECTION 1001) 

Title An IndiVidual 

Date 

I 



FCJ/',1~ No "~ .flO • 
( ' 1-I'A) 

IJNITEO STA l t;~ OF AMEniCA 
NATIONAL LAROR REU\TIONS euARO 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE -----
D11tehiP.rl 

'" INSTRUCTIONS: 25-CA- 30234 . 1/23/07 
Fit• an original ~Cih~r with four cople& 1nd e r,n1>y lor eoch eddl\lanql chAr!Jild pany namca in item 1 with NLRB Re!JionM Ol~ctor for tht rc!jton "' 'VIIi~h Uo~r oii•IJ•cl 
unra;r labor prec:tlct occurred or Is occurring. 

o. ot Emp111yer 
f{epuhl~e• O:.crvlce .jJbi~ Set-·-J\11 

'C. 

1i2\ t Mdkth Ko.1d 

Ft W11ynr 

code) 

lN 

CMPLOYER /\GAINSTWHOM CHARGE IS BROUGHT 

4G80?-

. mptoyer Hepmsenta · e 
Mike Sh~rli~ld 

I lead ot'Opemions 
tl-:r;:;;;;:-;:;;~b'bii;.;;;:;;~irtocw-,~-. -~~-~~,-,1J-. -,,....,.h-o-1~:-s.-~l,....cr-. -o-tc-:.)---+-9.~1d·~,.iiiy..:..!l-,.-,r:-~r-~-,-p-ro_d_u_<;t_o_r_s_~rv-i'v __ _ 

T rxsh rr:muv:~l truckulS :;c:rvic~ II u~h rt:zno,~dl 

b Number ot wo(i<ers 

c. Tclephoiii~ 
('-60 178·0~96 
fllx No. 

h The abov."·na~ri ~mployot kas eng:a£1cd i,i 1111<l i~ ""9A!)itl!) in unfillr lilbor prac:ti~·:;.,u .. ,. tho fTlft;tning of ~ction 8(ol). GUbGco.tion-. (1) 

olnd (list svb,..t:li(lnr;) of th~ N11tlonellabor Relations Act, 

and the'e .~ntair labor pr.tr.tlces 11~~ prae~i~s sffectiog-commeroe Within the m~~.:il:.:.:n;;;in~g..:u::..f.:.lh::e..:.A.::d:;. ______________ _ 

2. Sol sis of tho ChaollR ($61 forth l1 cloiJr ;;md concise sl~lttm11nl of ltle f3cts con:.IICutitiiJIIre 

On abO'u~I(!J]200G. the abov~o:-uumcd F.mployer discharged il~ 
conc.c;rtl·Jati\Zit)lofcomrtaininc ahl)ut lhc Employer requiring employee~ It• <~I 
~ttt.:ni.lt1.nce il.lld the Empln}~r ·,. flli lurc- to pay emploJ)'Ce l)vc.:rtimc anrl lunrh breaks. 

retaliation l'o. protccted 
payl11g lhctn h>r lhcir titn~: in 

By tloo obove ano otner atll.th• allov&-named amploy~r h•s l••tcl'loruoJ with , l'l':ltralned, and co~retd employon 111 the exertlu of ttl• r1ghtA guaranteed in 
StCllo" 7 Of 1210 A<;~. 1--- --

filin!} ch:lrgc (if 1\IIJOt tJI!IbHizarton. Oi1/e rufl name. lnrJurllna to~ I neme and number) 

(b) (6), (b) (?)(C) 
(b) (6). (b) (7)(C) 

s. Full name of national or lnrl1rn;~tkmallabor org3.niz:~tion of whiCh it is an ~ffitlato u1 consllluerot unit /It~ b e fiiiM in whP." ch8tf1P. iS fil!f!(f hy 11 IHiwt 

Ot!Jiirluutrutr) 

li l t: 11 ut: tu the hssl of my knowledge 11nd bP.Iief. 
Individual 

(b) (6), (b) (?)(C) 

£0lS922Lt£t:Q1 



INTERNET 
FORM Nl.SB.sol. 

(11.94) .# • 

_ INSTR\,ICTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

FORM EXSIPT UNilER 41 U.S. C. 3512 

DO NOT WRITE IN 1IIS SPACE 

ciS-CA-3 0240 ~rf30/0? 
File an· original and 4 copies of thia charge with NLRB Regional Director for the region in which the aHeged unfair labor pt'IICtice 
occ:urred or Is oct:ltarr1nta. 

a. 

d. En!r*l)erR ....... ~ 

~~ (_ \f'e_d \j.t_d 

AND IMPRJSONMEHT (U.S. CODE, l1TlE 11, SECnON to01) 
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~ (lD) {r(l{)/Vl!h{y M1d-~ h~ ~ 
(tptJW. rYl!ff 4,.Q,dQhtfJ o/1-J(j_ ~ 

(b) (6), (b) (7 )(C) 
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JAN 31,20Q.J .. l]._:~~~ . 

~ 
FO~M NlR9·501 

(b) (6). (b) (7)(C) 

UNITED STATES OF AMERICA d.. 
FORM EXEMPT UNDER ~ USC 3512 .. . 

DO N~T WIO'tl( IN .l.t!IS !JPACfi 
.. 

NA TlONAL I.AGOR REI.A TIONS BOARD 

CHARGE AGAINST EMPLOYER 
Ca~;o 

25-CA-30241 
tlaiO FUed 

Ol/31/07 

On or abo 
about his 

2006. the above-named Employer 
and engaged in Otber protcctl:d rnrlr'PI'T/¥1 

brJcause .omplaiued 

By the obovc ano other aru, the ~boll1t•named employer ha6 lnrarl•~ed w1t11. rostrainOO. and coercud employee• '" lha ~tUJrcliMI o11h• rlghl' 
-.at~.aranllllld In S~ction 7 of Ule A~t. 

(\J.&. CODE. TITLE 1a, SECTION 1001) 

JAN 31,?007 O$:~lA 317 2?.6 so1 s 

Date 

TOTAL P.02 

page 2 



FORM EXEMPT UNDER 4-ol US C 3512 

FORM NLRB-501 
(1 1·88) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

INSTRUCTIONS: 

Ca_se 
25- CA-30251 

Date Filed 
J f 02/02/07 

Fife an original together with four copies and a copy for each additional chbrged party named In item 1 with NLRB Regaonal Darec:tor for the regton an wh1ch the alleged 
unfair labor practice occurred or is occurring. 

a. Name 

St. Francis Heart Hospital 

c. 

8 I 00 South Emerson 

Indianapolis IN 

E~tablishment (factory, mine, 

46237-

princiPal product or 
Accute care hospital 

b. Number of workers employed 

h. The employer has engaged in and is engaging in unfair labor pl'actices within the"""'"";''" of section B(a), subsections (1) 

and (list subsections) of the National Labor Relations Act, 

2. Basis of t.he Charge (set forth a clear and concise statement of the· facts constituting the alleged unfair tabor practices) 

Since abou®lliiMWwJ 2006, the-employer, by its offi&agents, and representatives, 
indefinitely suspended its employe • nd ultimately force~o transfer to a different position, all because 
engaged in protected concerted activJ . 

By the above and other sets, the above-named employer has Interfered with, restrained, and coerced employees in the exercise ot tne rights guaranteed in 
Section 7 of the Act. 

of party fifing charge (if labor organization, give full name, including local name and number) 

4a. Address (Street and number, city, state, and ZIP code) 

(b) (6), (b) (?)(C) 
(b) (6), (b) (7)(C) 

( ) . 

5. Full name of national or intemattonallabor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) 

6. DECLARATION 
and that the statements are true to the best of my knowledge and belief. 

- an individual 
(Printltyp~ name and title or office, it any) 

(date) \ 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

!ti)IWJM(!] 



f FORM NLRB-501 / FORM EXEMPT UNDER 44 U.S.C. 3512 

UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
• J DO NOT WRITE IN THIS SPACE 

Case Date Filed 

CHARGE AGAINST EMPLOYER 
25-CA-30263 02/ 23 /07 

a Name Employer 

Dalton Corporation approx. 600 

c. Address (street, city. state, d. ntative e. No. 

P.O. Box 1388 Warsaw, TN 46581 Bruce Sawvel, Human 
Resources 

(574)267-8111 

f. Type of tst.aow~nrr1em 

foundry 
g. 

gray iron 

h. employer has engaged in and Is engaging unfair tabor with in the 
National Labor Relations Act. and these unfair labor practices are unfair practices affecting commerce within the meaning 

2. Basis of the Charge (set 

On or about 
complained 

a clear and concise t of the facts constituting the alleged 

2006, the above named Employer terminated 
treatment of employees by supervisors and other 

practices) 

because II 

By the above and other acts, the above-named employer has interfered with, restrained. and coerced employees in the exercise of the rights 

full name, including local name 

an affiliate or constituent unit (to 

that the statements are true to the best of my knowledge and belief 

(U.S. CODE, TITLE 18, SECTION 1001) 

Tttle An Individual 

Date 

.. 



UNITeD STATES Of AMERICA 
NATIONAL lABOR RElATIONS BOAR[r 

00 NOT WRITe IN lliiS SPAC£ 

CHARGE AGAINST EMPLOYER , ,.._,.ZS-CA-30266 ~•Fuefl /ll 107 
INSTRUCTIONS! 
File an original and 4 copies o1 thla charge with NLRB Regional Dlrmor tor tho region In wflic:;h the allogtld unfair labor practice 
occurred or Ia occurring. 

a. Name of Employer 

EMS 

c. AddteGs ($/ToDt, city, S'tato, ZJP. Code) 

8071 Knue Rd. 
Indianapolis, 1N 46250 

1. EMPLOY~ AGAINST WHOM CHARGE IS BROUGHT 

d. em~~rR~• 

DavidBego 

f. Typo of Estabflxlhmetft (l'ar:1ory, trine, wtr~Mo/or, etc.) fl. ldenlll'f P~Wipal Pnxluct or Serke 
Cleaning Contractor Janitorial 8Dd Maintenance work. 

b. Number'otWorlalnl EmplCJY114 

unknown 

e. Telephone No. 
" 317·579.()000 

FIIX No. 

h. The abaw-I'!IITltld emp!Dyer has 11ngaaed In Wid II engaglrv in unfair tabor prae1lce5 V111hlll the mc:1111lnv ~r Sedton &(a), I!&Jbse(;(fcln& (1) and (IXst 
~buc:tloM} oft~ Nallonal Labor Rolatlona A~;t, and thole unrar tabor 
pruc::iices aro unfair pt?~ctlces affecti~ oornnwce. wilhln tho meanlniJ of the Act 

On or about January 14th 2007, EMS fo~:bade workers from panicipating in protected ~ctivity. 

for patticip$ring in protected activity by suspendin.g llw'itho'Ut 
desirable work schedule. 

By tho above and OUJar liCtS, the abo~ employer has lntc!rf'11111d Witt!, rairall*f, and coerced c:mptov- in Ule eJUarcls. of the righU 
guaranteed In St:dion 7· of the ~itt. 

3. Full namG of party flftng ch~ {lflatioro!'Qoflltstion, give fuf nBmo. lnciUdnglriCIII namo and fiUmbof) 

Service Employees International Union, Local3 
4a. Addt:oM ($troet on.;f numbot; dty, SIIJftt, and ZJP Oode) 

1 N l\:1eridian St, Ste 1010· 
. Indianapo!Ls, IN 46204 

ofb. Tolephono No. 
317-417~1628 

FuNo . 
317-636·0737 

5. Full nama of oauonal or lnl.elnlrllonallabor Cftlanlza!ion of whldllt IS an atn!Jate or eonRirllunt unit (to bo/Wed Ill Wllon ebarvo ls fled by e lobor titr11Jnlzolion) · 

Service Employees loternatio.aal Union 

6. · DECLA.RA.TION 
/?~are 'J'IIj' hove rud tfle ilbove dtarge alld a.at the statements are trua to the be:lt of my knowtedge and llelief. 

By ~AJ1.c>.,-<' _L_ead_O_rg_an_i_ze:r--:::::--:::---:----~---
(Si(}rtlltutu ol repwento~ve or porsort mtJklng cherpo) FIIX No. 

3 1 7
_
636

•
073 7 

(Titlo,lf llny) 

IN Metidfan St ste 1010 tndianapois, IN 46204 317-41741628 02/20/07 
Ad~~ --~~~-----

(TOiep/w)flfl No.) Date 

VVIUFUL FALSE StA.TEM£NTS ON·TliiS" CtfAAOE' CAN BE. PUNISHED BY fiNI; AND IMPRJSONMENT (U.S. CODE', TITLE 18, $ECnON 1001) 

YV.4 flO: St LOOi!/ a no 



r 

FORM NLRB-501 FORM EXEMPT UNDER 44 USC 3512 . . 

a. 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 
25-CA-30278 03/13/07 

(b) (6}, (b) (?)(C) O~'- '-J ! 1€'M'P6RA112-'iJ A :iS lf:>tiJI.: T ''l""o 

I f7i\J APRIL 1¥ ~~) -(b) (6), (b) (7)(C) 
I • 

jfj IUJI.ft:. J·t'"( 1="~/1.1 ()T 1~ .Z.IL A IZ.EA.S I Q ~~--''- :J:N c;..,rL S "TiUJ,() ·- i.. A A-lit;; 1-\Mo..n.rr J;.l.i WA6:JE.S 
I 

By the above and other acts, the above-named employer has interfered with, restrained, and coerced L-t~~ 't, 
employees in the exercise of the rights guaranteed in Section 7 of the Act. PA-!:>1 .3 '4p.S_ 

O I.S(.J.$-S":''v pt::P.,7"AuvJ,v(.,.. -To D t SCF:.t 1'1.1.< ~..;·ATetz.. "' f'f.Z-1{(. 'C1CE
1 (b) (6 ). (b) (?)(C) 

~-~t>s-r) L.E Wo1e-•'- C:l\1 \lli:n~ .. t'J,fl.ti€::1\jT /liNQ J:Niu'Vf.l 1-r'J-J I 

~;"' 4 W-o. • "'0 M'iSct.<' !1-lSR-~~o:;:, 
(b) (6), (b) (?)(C) 
I 

/.U<G.4- FeiZ APPPOY/ , Ft!<Si 3'/.J.. ve.mt:.S . u~oi:.rl-

(b) (6), (b) (?)(C) 

3. Full name of party charge {if labor 

4a. I h . 
(b) (6), (b) (7 )(C) 

of wnich itTs an or constituent unit . . .. . - . 
by a labor organizalion. 

6. u cc'"'-"'""' 
I declare thai I have read the above charge and that the statements are true to the besl of my knowledge and belief. 



FORM NLRB-501 
(1).!!8) 

;Ji~i'l EL) STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER Case 

FORM EXEMPT UNDER 44 USC 3512 

00 NOT WRITE IN THIS SPACE 

INSTRUCTIONS: 
25-CA-30294 

Date Filed 

lf.Y3/28/07 
File an original together wl\h four copies and a copy for each additional charged party named in item 1 w•lh NLRB Reg1onal Dtrector for the region rn whrch the alleged 
unfair labor practice occurred or is occurring. 

I 

a. Name of Employer 

AMBASSADOR STEEL 

MOORESVILLE 

f. Type of 

FACTORY 

code) 

IN 

TOM BURTON 

46158-

g. Ide product or service 

REINFORCTNG RODS 

b. Number of workers employed 

35-40 

h. The above-named employer has engaged in and is engaging in unfair labor practices meaning of section 8(a), subsections (1 ) 

-----~------------------ of the National Labor Relations Act, and (list subsections) 

and ihese unfair tabor are p•·acirees commerce wilhin the of the Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the elleged unfair labor practices) 

ON OR ABOUnliJI@Ilpii@I2006, THE ABOVE NAMED EMPLOYER, BY ITS OFFICERS, AGENTS, AND 
R.EPRESENTAT~WfiULLY SUSPENDED BECAUSE OF-PROTECTED CONCERTED 
ACTIVITIES. 

ON OR ABOUT 
UNLAWFULL 

2007, THE ABOVE NAMED EMPLOYER, BY ITS OFFICERS, AGENTS, AND REPRESENTATIVES. 
BECAUSE OF-PROTECTED CONCERTED ACTIVITIES:• (b) (6). (b) (?)(C) 

Sy the above and other acts, the abovc.namcd employe~ has Interfered with, restrained, and coerced employees in the exercise of the rights guaranteeCI in 
~ection 7 of the Act. 

3. Full name of party filing charge (if fabor organization, give full name. including local name and number) 

(b) (6), (b) (?)(C) 

4a. Address (Street and number, city, state, and ZIP code) 
CELL (b) (6), (b) (7)(C) 

(b) (6), (b) (?)(C) 

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be fH!ed in when charge is filed by a labor 
organization) N/A 

to the best of my knowledge and belief. 
AN INDIVIDUAL 

(Ptintltype name and title or office. if any) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISO~ 



U N ITE D STATES OF AMERICA 

NATIONAL LABOR RE LAT IONS BOARD 

CHARGE AGAINST EMPLOYER 

"::' ' iOT WAITE IN THIS SPACE 
f-c=-a_s_c__ Da1e F/rtecl / 

25-CA-30376 06 27 07 
INSTRUCTI ONS: 
File an oro ginal and 4 copies ollhls charge w ith NLA B Regional Director lor the region In which the alleged untair tabor practi ce occurred or is occurring. 

I EMPLOYER AGAINST WHOM C HARGE IS BROUGHT 

Sonoco 
c AOOICS~ I Street C•ly Sl ale. Z IP COC1e } C1. Employer Representatl\'e 

65 0 2 s . us 31 
Edinburgh , Indiana 4 6124 Gayle Jore n s on 

' Typl' ot Estanlo ~nmen 1 rlac1ory. mone. whotes<~let ere , g l tJentoty ptonr.opal p ro f!uc t or servrcf 

Factor 

1~0 
e Telephone No 

812 5265211 
E ten. 222 

1'1 The above·namt>d emp1oye1 has E:'ngagert on and os eng<~g•ng ' " unla1r tabor pract.cfos wi thin tl"ie meanong ot sec lion Sial. subsectoons n) 

a no II1St subsec1•ons 1 · ·--. · - - ·-· ·- · - · oltl"ie Naltonat Labot Retattons A CI 

anCl ll"iese unlaor li\bor practoces are unfaor pracllces alfecling commerce w1th on the meanmg ol the Act 

2 Sas•s olthe Cnargc t ses fo rth a cteM and concrse statement of the facts constllu/1ng ttle allllged vnla ~r tabor practtces} 

Th e Company has harrassed and discriminated against me . I hav€. b een 

n empl oyee in the Maintenance Department f or II ye ars wi thout any discipline. 

Around 1111 2005 we received a new supervisor and at that time 1 started 

being harras sed and having trouble with my job ability according to the 

Superv i sor. I have taken classes and have bee n on this job witho~t a ny 

problems unti~ the · new supervisor took over. 

By Ill@ above and other acts, the above-named employer has Inter fe red with, rest rained. and coerced employees In the exercise or the 
rights guarantefd In Section 7 of the Act 

3 F t f I I h / labor organozat ion. g rve fv ll name. rncludong local name l!fld number J . . . . . 
(b) (6), (b) (7)(C) 

4 a Ao!1ress rs u ee1 and n11mber. Cll y . s1a1o. and Z IP code } 4 b. Telephone No. 

(b) (6), (b) (7)(C) (b) (6). (b) (7 )(C) 

5 Full name o l na••onar or 1nternatronat labor organization or wllrch ol is an all itiate or constituent unit ( to be filled rn wne n charge is filed 
oy a 1a0o1 organrzattOnJ 

6 DECLARATION 
, •. , . . . . . lb) (6). (b) (7)(C) 

b) (6). (b) (7)(C) ge and that the statements are true to the best ol mv knowledge and belief. 

: . . . . . ____ -_·_·-_-_-~:-,,,1/e ,, au 'Z 67~ 7-
By 

I S 9 g harge) 

Aooress 
(Telephone No.I (date) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U. S. CODE; TITLE 18, SECTION 1001) 



FORM NLRB-501 FORM EXEMPT UNDER «US C 3512 
UNITED STATES OF AMERICA 

NAtiONAL LABOR RELATIONS ' BOARD 

CHARGE AGAINST EMPLOYER 

' I DO NOT WRITE IN THIS SPACE 

Case Date Filed 
25- CA- 30380 07/10 / 07. 

INSTRUCTIONS 
File an original and 4 copies of this charge w ith NLRB Regional Director for 
the on in which the occurred or is 

a. Name 

Right Way Fastners 
·• 

approx. 200 

By the above and other acts, the above-named employer has interfered with, restrained, and coerced employees in the exercis~ ofthe rights 
guaranteed in Section 7 of the Act · 

5. Full name of 
by a tabor organization. 

·• .,. 

' I 

name and number) 

an affiliate or unit (lobe filled in when 

• I ' •. .: ' 

(b) (6), (b) (7)(C) 

BE UNISHED BY FINE AND 
(U.S. CODE, TITLE 18, SECTION 1001) 

Date l - 1-D 7 

t 



FORM EXEMPT UNDER 44 USC 3512 

FORM NLRB•S01 
(11.a!!) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

Case Date Filed 

25-CA-30394 I I 7/18/2007 INSTRUCTIONS: 
File an original together with four copies and a copy for each additional charged party named In Item 1 with NLRB Regional Director for the reg1on '"wh1ch the alleged 
urifalr lllbor practice occurred or Is occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer 

Kramig Insulation 

c. Address (Street. city, state, and ZIP code) 

323 South Wayne Avenue 

Cincinnati OH 45215-

f. Type of Establishment(factory. mine, wholesaler, etc.) 
Construction 

d. Employer RepresentatiVe 
Dennis 
Lambert 
President 
g. Identify principal product or service 
Insulation 

b. Number of workers employed 

Unknown 

e. Telephone No. 
513)761-4010 
Fax No. 
( ) -

h. The above-named employer has engaged in and is engaging in unfair labor practices within lhe meaning of section 8(a), subsections (1) 

and (list subsections) 3 of the National Labor Relations Act, 

and these unfair labor practices are practices affecting commerce within the meaning of the Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

On abou~ 2007, the above-named employer, by its officers, agents, and representatives, laid off its employeeriEJ~~MIQJl because~ enforce the safety provisions ofthe collective bargaining agreement and engaged in other protecte :nc:; 
~ activijies_ 

The above conduct occurred wh 
lndiana 

working at the Indiana-Kentucky Electric Corporation power plant in Madison, 

By the above and other acts, the above-named employer has interfered with, restrained, and coerced employees In the exercise of the rights guaranteed In 
ecti9n. 7 of the Act. 

3. Full name of party filing charge (if labor organization, give full name, including local name and number) 

"'1dPM1 

4a. Address (Street and number. city, state, and ZIP code) 

(b) (6). (b ) (7)(C) (b) (6), (b) (?)(C) 
I 

4b. Telephone No. ., ... 
Fax No. 
( ) . 

5. Full name of national or internalionallabor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) 

(fax) ( L -
MU@WW ?f If C?f 

1------ (Telephone No.) (date) 

~ .~ WtLLF,UL F-ALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

!Wd'WI] 



FORM EXEMPT UNDER 4<4 U S.C 3~l2 

FOR~ NLRB-501 
(11 -~8) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

Case Date Filed 

INSTRUCTIONS: 25-CA-30395 I I 7/18/2007 
File an original together with rour copies and a copy for each additional charged party named In Item 1 with NLRB Regional Director ror the reg1on i.n wh1ch the alleged 
unfair labor practice occurred or Is occurri.ng . 

a. of Employer 

rndiana-Kentucky Electric Corporation 

c. 

3932 U.S. Route 23 

Piketon 

Establishment (factory, mine, 
Utility 

b. Numberof 

Unknown 

g. 
Electrical power 

h. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) 

!"d (~st subsections) 3 of the National Labor Relations Act, 
and these unfair labor commerce within the of the Act. 

2. Basis of the Charge (set forth a clear and concise statement of /he facts constituting the alleged unfair labor practices) 

2007, the above-named employer, by its officers, agents, and representatives, including 
off from.position with Kramig Insulation, because. tried to enforce the safety 

agreement and engagoo in other protected concerted activities. 

sought to have 
collective 

The above conduct occurred 
[ndiana. 

working at the Indiana-Kentucky Electric Corporation power plant in Madison, 

By tho above and other acts, the above-named empl£yer has Interfered with, restrained, and coerced employees In the exercise of the rights guaranteed In 
Section 7 of t he Act. 

3. Full name of party filing Charge (If labor organization. give fu/J name, including local name and number) 

APJW•• 

(b) (6), (b) (7)(C) (b) (6), (b) (?)(C) 
• • . • t • • . Iii: • 

(b) (6). (b) (7)(C) 4a. Address (Street and number. city. state, and ZIP code) 

Fax 

( ) -
5. Full name of national or international labor organization of whiCh tt is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) 

6. DECLARATION 
and that the statements are true to the best of my knowledge and belief. 

an individual 
(Printl!ype name and title or office. if any} 

(date) 

WILLFUl FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISON TITLE 18, SECTION 1001) 



INTERNET 
FORM i'll.RS-50! 

16.07\ 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS SOARD 

CHARGE AGAINST EMPLOYER Case 

FORM EXEMPT UNDER 44 USC 3SI2 . . 

DO NOT WRITE IN THIS SPACE 
.. 

Date Filed 

INSTRUCTIONS: 
25..-CA..-.30428 '08/1'6/07 

Fife an original together with rour copies and a copy for each additional charged party named In tlem 1 woth NLitB Regoonal Director for the region '" whtch the alleged 
unfair labor practice occurred or is occurring. 

a. of Employer b. Number of workers 

l0-1'? 

c. 

ct2.z tJ . M i+ttloefre.v 12-0~ 
\nett 1 ~ 4u22-t1 

etc.) 

h. employer has en aged in and is engaging ih unfair labor practices wilhin the meaning of section 8(a), subsections (1) 

and (list subsections) I of the National .Labor Relations Act, and these 
unfair labor practices are practices affecting commerce within lhe meaning of the Act, or these unfair labor practices are unfair practices affecting 
commerce within the meaning of the Acl and tile Postal Reorganization Act. 

state~nt of the facts constituting the alleged unfair labor practices) 

~ ~kv/c-n~ 0rlplo.-tt:r 1 ~ 1ts 

. li:? tit0&rtmU'I~ \~ tJib~~fjt'd 

prorected tontcr·red ~Cft\hhe6 . 

5. Full name of national or Jnternalional labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a tabor 
organization) 

By 

6. OECLARA TION 
charge and that the statements 

(b) (6), (b) (7)(C) 



FORM Nl~S-501 
rn-ae1 

\ 
UNITED STATES OF AMERICA 

NAitONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

rORM !'XEMPT UNO€R ,_ lJ ~ C 

DO NOT WRITE IN THIS SPACE 
Case Dare Flied 

25-CA-30433 S/22/07 
INSTRUCTIONS: 
Fi le an original and 4 copies olthis charge with NLRB Regional Director lor the region in which the alleged uniairlabor practice occurred or is occurring. 

a Name ot Employer b. Number workers employed 

c. 
Brands 

f 

3060 National Rd. 
Columbus , Indiana 47201 

Type oi Establishment ( factory, mine, wholesaler, etc.) 

rve 

Jerry Ferrill 

g. Identify principal product or servrce 

cake 

225 

h. The above-named employer has engagec1 in and is engagi ng in unfair labor practices wrthrn the meaning of section 8(a) , subsechons ( 1) 

and (list subsecrions} ------------- ------ ---- _____ of the National Labor Relat ions Act. 

and these unfajr labor practices are unfair practices affecting commerce within the meaning ol the Act 

The Company has discriminated and harrassed me for. over a ye ar. 

I have been fired f or usin~ the word bitch and vulgar language is 

used thereon a hourly basis . 

By the abo~e and other acts, the above-named employer has interfered with, restrained, and coerced employees in the exercise of the 
guaranteed In Section 7 of the Act 

(b) (6), (b) (7)(C) 
. . i ' and ZIP code) 

(b) (6), (b) (?)(C) 
organization of which it is an 1n when charge is tiled 

6. DECLARATION 
and that the statements are true to the best of my knowledge and belief. 

r f/rle it anv J 

Address ----------- -------- -------
{Telephone No.) (dale) 

Wll,LFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BV FINE AND IMPRISONMENT (U. S. CODE, TITLE 18, SECTION 1001) 



FORM N LRS-501 
I 11 ·881 \ 

Case 

FORM F.XEMPT UNDER <~ U 5 C 

DO NOT WRITE IN THIS SPACE 
Date Fi led 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 25-CA-30434 8/22/07 

Fi le an orig inal and 4 copies ot this charge with NLRB Regional Director for the region In which the alleged unfair labor practice occurred or is occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a. Name ot Employer b Number o! workers employed 

3t>O 
d. Empioyer Representative e. Telephofle No 

g. 'd;'Y princ:;;roducl or servfce 

employer has engaged in and is engaging in u flfai r labor pract ice!" w ithon the meantf19 of secilofl 8( a). subsecltom ( 1) 

and (list subsecrions) ----~---------------­ ·- --- ot the Nation;~ I Labor Relations Act 

and tnese unfa ir labor practices are unfa ir practices affecting commerce within the meaning of the Act. 

2. Basis of the Charge {set forth a clear and concrse statement o f the facts constituting the alleged unfair labor practices) 

(b) (6), (b) (?)(C) 

(' itJ Jd-s. 

I J }Je.-/11d 

A~ctlns+ . 

den,eci 

and__ 

By the above and other acts, the above-named employer has Interfered with, restrained, and coerced employees in the e•erclse of the 
rights guaranteed in Section 7 of the Act 

3. Full name of party fiftng ctlarge ( i f labor organizatiOn. giVe full name. includ1ng local name and number J 

Co f.'ec:h~rJer tJ~~-ps ~6e1111J !YJ1L.LE£S ()Cf.J/... I 3:l. 
43tssst:eet fn~~~~sta?51. ZIPcodeJ 

b u 5 _:::r::IJ . 4-7 ~o I 

WILLFUL FALSE STATEMENTS ON THIS CHAAnr ~-- -

4b. Telephone No 

and belief. 

any)/f 1 
'tr<J.A>-D 

(date ) 

-· ·--·o:. "·~0 IMPRISONMENT (U. S. CODE. TITLE 18, SECTION 1001) 



___. 
INTERNET 

FORM N1.RB.S01 
(6.{17) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

FORM EXEMPT UNDER 44 U S.C 3512 

DO NOT WRITE IN THIS SPACE 
Date Filed 

INSTRUCTIONS: 

Case 

25-CA-30446 8/30/07 
File an original together with four copies and a copy for each additional charged party named in Item 1 wtth NLRB Regional Otrector for the region m which the alleged 

unfair labor practice occurred or Is occurring. 

a. Name b. Number wori<ers employed 

c. 

1 ~1 f'-1. ttJ~t.vare; 1 ~e, . noo 
I nd.t 1 N. Awze4 

h. The above-named employer 11as eng_aged in and is engaging in unfair labor practices 

and {list subsections) £> (2iX \ ) of the National Labor Relations Act, and these 

unf;;l; labor practices or\l praclicas affecting com.r.eret within the meaning vf the Acl . or these unfair labor practices are unfair practices aff.:cting 

commerce within the meaning of the Act and the Postal Reorganization Act. 

2. Basis of tile Cnarge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

It Is an affiliate or constituent unit (to be filfed 

(b) (6 ). (b l (7)(C) 

(b) (6). (b) (7)(C) 

(b) (6), (b) (7)(C) 

KbY(s), (b) (7)(C) 
,., : ~ .. : .. .. 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 



., . 

• t 

. .. 

INTERNET 
FORM NlRB-501 

(6-07) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

.l 

FORM EXEMPT UNDER 44 U S.C 3512 

DO NOT WRITE IN THIS SPACE 
Case 

25 - CA- 30469 
Date Filed 

INSTRUCTIONS: 
9/17/07 

Fil~ an original together with four copies and a copy for each additional charged party named in otem 1 woth NLRB Regoonal Done tor for the reg•on on whoch the alleged 
unfair labor practke occurred or Is occurring. 

a. Name of Employer b. Number of workers 
National Programming Service 

Over 100 

c. 
s 

f. Type Wholesaler. etc.) g. ldentiry principal product or service 
Satellite Sales 

h. The above-named employer has engaged in and is engaging in unfair labor practices within lhe meaning of section 8(a). subsections (1) 

and (list subsections) . 3 of the National Labor Relations Act. and these 

unfair labor practices are practices affecting commerce within the meaning of tl1e Act. or tl1ese unfair labor practices are unfair practices affecting 

commerce within the meaning of the Act and the Postal ReorganiZation Acl. 

2. Basis of the Charge (set forth a clearand concise statement of the facts constitvting the alleged unfair labor practices) 

3. 

On 2007, the above named Employer discharged MllP!!pW because . ngaged in protected concerted activity. 

On 2007, the above named Employer, through 
ons of employment with other employees . 

(b) 16) (bl (7)(C) infonned employees that they were not to discuss 

tiling charge (If labor organization. gJVe fvtl name Including local name and number) 

4a. Address (Street and number, city. state. and ZIP code) 

(b ) (6 ). (b ) (7 )(C) 

5. Full name of national or international labor organizaUon of which it is an affihate or consltluent umt (to be filled m when charge IS filed by a labor 
organization) 

(b) (6), (b) (?)(C) 6. DECLARATION 
ve charge and thai the statements are true to the best 

By 
. . . . . . . . . .. 

(date) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 



I 
' 

INTERNET 
FORM NLRS-501 

i9.011 

~~ 
UNITED STATES OF AMERICA 

NATIONAl lABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER Case 

FORM EXEMPT UNDER •4 U.S.C 3512 

DO NOT WRITE IN THIS SPACE 

Date Fllel1 

INSTRUCTIONS: 25~CA-30483 _ 10/10/07 
Fila an original together with four copies and a copy for each additional charged party named in itelii1'~M Regional Director for the region in which the alleged 
unfair labor p,ractice occurred or is occurring. 

a. Name of Employer b. Number of workers employed 

c. 

Dukes Memorial Hospital 

275 West 12th Street 
Peru, IN 46970 

500+ 

h. The above-named employer has engaged in and is engaging in unfair labor practices within t~e meaning of sedion 8(a). subsec~ons (1) 

and (lis/ subsections) of the National Labor Relations Act, and these 
unfair labor practices are practices affecting commerce within the meaning of the Act. or these unfair tabor practices are unfair practices affecting 
commerce within the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge ·(set forlh a clear and concise statement of the facts constituting the alleged unfair labor practices) 

the above-named Employer, by its officers, agents, and representatives, suspended its employee 
enjl;agt:d in protected concerted activities. 

Within rhe last six months, the above-named Employer has interfered with, restrained, and coerced employees in the exercise of 
rights guaranteed by Section 7 of the Act. 

3. Full na::~arty filing charge (if labOr organization, give ful/ name. induding local name and rJUmbet) 
!!ilpm•oiJ 

, city, state. and ZIP code) 

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) 

6. DECLARATION 
charge and that ihe statements are true to the best of my knowledge and belief • .. .. • a "' '"' A I '"' I. .. 

~ . (~). ( ~), (b) . (~)(C) .. _ By 
if any) 

Address 

iMLLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND 11\/iPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001J 



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 

NATIONAL LABOR RELATIONS BOARD Case Date Filed 

CHARGE AGAINST EMPLOYER 25-CA-30522 11/13/07 

INSTRUCTIONS: 
File and original and 4 copies of this charge with NLRB Regional Director for the region 

in which the alleged unfair labor practice occurred or is occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a. Name of Employer WGE FEDERAL CREDIT UNION b. Number of workers employed 
51 

c. Address 3700 WEST BETHEL AVE. d. Employer Representative e. Telephone No. 765-289-2148 
JEFF SIKORA 

MUNCIE, IN 4 7304 

F. Type of Establishment FEDERAL g. IdentifY principal product or service 
CREDIT UNION BANKING 

h. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (I) 
and (list subsections) AND (3) of the National Labor Relations Act, and these unfair labor 
practices are unfair practices affecting commerce within the meaning of the Act. 

2. BASIS OF THE CHARGE (Set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

In October 2007, the above Employer promised employees that they would get raises if they 
decertified the Union, and that they would get a Christmas bonus if they decertified the Union, 

In October 2007, the above Employer threatened employees that they would never have a signed 
union contract with the Employer. 

Since August 2007, the above Employer has disparately enforced its no solicitation policy by 
permitting solicitation of union decertification on company time while scrupulously surveilling Union 
supporters and issuing discipline to Union bargaining committee members for discussing the Union 
during work hours. 

By the above and other acts, the above-named employer has interfered with, restrained, and coerced employees in the exercise of the 

rights guaranteed in Section 7 of the Act. 

3. Full name of party filing charge (if labor organization, give full name, including local name and number) 
OFFICE AND PROFESSIONAL EMPLOYEES INTERNATIONAL UNION, LOCAL NO. I 

4a. Address (street and number, city, state, and ZIP code) 18 N. CAMPBELL ST. 4b. Telephone No. 

INDIANAPOLIS, IN 46219 317-356-7167 

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed 
by a labor organization) OFFICE AND PROFESSIONAL EMPLOYEES INTERNATIONAL UNION 

6. DECLARATION vJh:re that~~~ abov~ charge and that the statements are true to the best of my knowledge and belief. 

By JM ' .. u. rl Barbara J. Baird ATTORNEY 
.JSigfrature ofrep';~tati've or person making charge) (Title if any) 

A Bress_ 445 N. PENN LVANIA ST., SUITE 401, INDIANAPOLIS, IN 46204 317-637-2345 November 13,2007 
(Telephone No.) (Date) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 



, v 
~· FORM EXEMPT U!'COER « U.S.C 3512 

FORM NLRB·SO I 
(g.(}7) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 
25-CA-30523 I I 11/l¥07 

INSTRUCTIONS: 
, File an.ortjjlnal togettler With four copies and a copy for each additional charged party named In Item 1 w•th NLRB Regional Director for the region In which the alleged 

unfair labor prKtlce occUlTed or Is occuning. 

a. Name of Employer b. Number worl<ers employed 
John Robert Powers School System 

c. '""J'"'''" 
9449 Priority Way West Drive Suite 100 

f. Type 
School Entertainment Marketing and Training 

h. The above-named employer has engaged and is engaging in unfair labor practices within the of section S(a). subsections (1) and (list 

subsections) - ---------------- -------- of the National Labor Relations Ad, and these unfair labor 
practices are practices affecting commerce within the meaning of the Act, or these Uf'lfair labor practices are unfair practices affecting commerce within 
the meaning of the Act and the Postal Reorganization_Act 

· 2. Basis of the Charge (sat forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

' On cir about'M " " ' 2007, the above named Employer, through !WIWI!i1lfWil, discharged 
in protected concerted activities. 

· 3. Full name of party filing charge (if labor organization, give full nama, including local name and number} 
(b) (6) (b ) ( l)(C ) 

. • ~.. • t -=-;. ; J . 

(b) (6), (b) (?)(C) 
number. city, state, and ZIP 

(b) (6), (b) (?)(C) 

(b) (6). (b) (7)(C) 

,.. 

becaus- engaged 

anil•atir~n of which it is an affi.liate or constituent unit (to be filled in when charge is filed by a labor 
~~--:... 

6. DECLARATION 
and that the statements are true to the best of my knowledge and belief. 

- an Individual 
(Print/type name and title or office, If any} 

If 19 t2 7 
(date} 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVA CY ACT STATEMENT lliJIMIU3!J] 
Soficitalion of the information on this form is authorized by the National Labor Relations Act (NLRAI, 29 U.S.C. § 151 el seq. The principal use of the information is to assisl 
the National Labor Relalions Board (NLRB) in processing unfair labor practice and related proceedings or liligalion. The rountine uses for the imformalion are fully set forth 
in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is 
voluntary; however, failure to supply Ole Information will cause the NLRB to decline to invoke its processes. 
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UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT Y'/RIT:E IN 1 HIS SPACE 

Case Date Filed 

INSTRUCTIONS: 
25-CA-30562' I(' 12/31 /f-007 

File 11n original together with four copies and a copy for each additional charged party named In item 1 with NLRB Regional O~rector for the region •n Which lhe alleged 

unfair labor practice occurred or Is occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
.a. Name of Employer b. Number of wor1<ers employed 

ITR Concessions Company, LLC 240 

c. Address (Street. city, state, and ZIP code) 1 d. Employer Representative e. Telephone No. 

52551 Ash Road Rick Fedder (5~4-67 4-8836 

Granger, IN 46530 Fax No. - (574-651-2424 
f. Type of Establishment(factory, mine, wholesaler, etc.) g. Identify principal product or service 

Toll company i oil collection 

h. The above-named employer has engaged in and is e':lgaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list 

subseclions) ( 1 ) and (3) of the National Labor Relations Act, and these unfair labor 

practices are practices affecting commerce withln the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganization ~c!: 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

Since on or about ADPUW 2007, the above-named employer discharged@IMQPI@ because o. upport for 
and activities on behalf of Teamsters, Local1 42. 

3. Full name of party filing charge (if labor organization, give full name, including local name and number) 

Les Lis 

4a. Address (Street and number, city, state, anc;l ZIP code) 4b. Telephone No, 

1300 Clark Road Qt9 • 949-1550 X 30~ 

Gary, IN 46404 - Fax No. 
'2~9 · 944-6278 

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be ~fled in when charge is filed by a labor 

organization) Teamsters, Locar 142 

I /. M f~ 6. DECLARATION 
'We 1 r ad the above charge and that lhe statements are true to lhe best of my knowledge and belief. 

By Les Lis, Trustee/Organi;zer 
(sig'1lilfure of n!presen~e or person making charge) (PohiAype name and We or office. if any) 

1300 Clark Road, Gary, IN 4S404 (fax) {21~ - 944·6278 
i!:)_rJ. pf (J_ 1 Addre~s - ~l9 - 949; 1550 X 3tlJ 

{Telephone No.) ; (dare) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT {U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 

Solicitation ollhe information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C.·§ 151 el seq. The principal use of the information is to assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceed1ngs or lilfgation. The routine uses for the imlormalion are fully set forth in 
the Federal Register, 71 Fed. "eg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is 
voluntary; however. failure lo supply the information will cause the NLRB to decline to lnvo~e Its processes. · ' 

i 




